Vulnerable Workers Project

Progress on delivery

Recruitment

The Vulnerable Workers Project (VWP) now has a Project Officer (Darren Wapplington) and a part-time Administration assistant (Amy Budd) in post. We have also recruited to a temporary Mapping Research officer post (Laurence Bell) set to start on 17th September.   

Premises

Progress has been made on the VWP moving into Tower Hamlets Law Centre and using the Law Centre as a base for running community based activities and as a resource for trade union branches.

Website

The VWP now has a website www.vulnerableworkersproject.org.uk which should be ready imminently. The site also includes a blog and we encourage partners to use this for discussion and interaction.

Project information

Design and production of employment rights booklets, leaflets and posters have all been finalised. These are available in English, Spanish, Portuguese, Polish, Somali and Bengali. 

Mapping 

The VWP will commence a mapping exercise of employment rights provision and level of trade union organisation in the City of London and Tower Hamlets areas. This will be completed in three months. We then plan to hold a public event to disseminate the results of this exercise.

Outreach services

The VWP are committed to helping partners with their workload by agreeing for any clients working in Building Services sector, or economically active in that sector, to be referred to the project. Organisations making the referral should still be able to count these as outputs. We have produced a referral form and will make appointments to see clients seeking advice at our outreach sessions. These will be kept to two a week one at the Law Centre, the other at a location still under negotiation. We will also provide awareness raising sessions for organisations on an ad-hoc basis. We are also willing to attend team meetings or briefing sessions to raise awareness of the VWP among staff members should partners wish.  

Training courses
We have commissioned an employment rights course and have scheduled this to be delivered by the week commencing 22/10/07. 

Co-ordination with other sub-partner groups

A meeting of the statutory employment agencies has been held. One of the aims of this group is to co-ordinate actions between the statutory agencies, something which is hampered by current legislation – the agencies say they cannot share information with anyone, even other statutory agencies, once they have started an investigation. The VWP agreed with the agencies to act as a co-ordinating point to circumvent this issue. What this means for partners is that if a client has an issue that is likely to warrant an investigation by one of the statutory authorities – HSE, HMRC, EASI – then if the information is passed to the VWP we will then relay the information simultaneously to each of the agencies and also encourage a meeting for them to take joint action rather than separate actions. Partners could operate such a system themselves but this way allows easier monitoring of the effectiveness of this model.  

A meeting of the trade union sub-partner group will be held on 18th September the employer sub-partner is likely to be held at the start of October.

